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MISSION:

To serve
Asian and Pacific
Islander and other
underserved
women and children
impacted by
domestic violence,
sexual assault, and
human trafficking
by providing a
culturally appro-
priate and
responsive safe
haven, job training,
and community
services.
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VISION:

To eliminate
domestic violence,
sexual assault and
human trafficking in

our community.
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My Sister’s House

Annual Report: 2016-2017

Highlights of
My Sister’s House
2016-2017 Fiscal Year

¢ Provided 5,486
(Emergency shelter,
Transitional House,
Hotel stay and Anti-
trafficking shelter)
nights of shelter, utili-
ties, food, and case
management services to
228 Asian Pacific
Islanders and other
women and children
fleeing abuse.

» Helped with safety
planning and provided
information to 3,224
people.

* Gave certificates of
completion to 40 new
shelter advocates.

e Assisted 315 women in
our Women to Work
Program.

e Created and/or
improved the resumes of
more than 45 domestic
violence survivors.

 Helped 24 survivors of
violence obtain jobs or
promotions.

¢ Served almost 19,000
customers at My Sister’s
Café, many learning
about My Sister’s House
for the first time.

e Provided more than 115
presentations regarding
domestic violence and
human trafficking,
educating almost 4,200
people.

Assisted 300 domestic THANK YOU
violence victims with 2016-2017 FUNDERS
(partial listing)

restraining orders, child
custody, immigration
and other legal issues.
Served 30 human
trafficking victims.
Hosted its largest Human  blue § of california
Trafficking conference foundation
with 400 law enforcement

SACRAMENTO

~—_COUNTY

and social service

providers.
"

GOVERNOR'S OFFICE
OF EMERGENCY SERVICES

Cal OES

Partnered with three E
domestic violence
agencies (Maitri , CORA

and YCWA) to expand Sacramente Employment
their cultural competency * Tenining dpeony
efforts. é@

In partnership with ) KAISER PERMANENTE.
WEAVE Inc., and Califor-

nia Emergency Services, EAV.VA IH I A=
My Sister’s House FARGO

operated the first year of
Lotus House, a shelter for
human trafficking
victims housing.

Funder Highlights

2016-2017 was another positive year for
My Sister’s House:

5

Dignity Health

In terms of My Sister’s House income, highlights
include that 14% of My Sister’s House income
was from My Sister’s Café and 15% income was
from fundraising.

In terms of expenditures: My Sister’s House
provided almost $75,000 worth of funds to help
pay for client motel stays, training, rental
assistance, eviction and utility and transportation
assistance.

As part of our Next Generation project, $38,000
was provided to partnering domestic violence
shelters this year.

As part of our MYLAR project, $83,000 was
designated for partnering agencies in 2016-2017.
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ANNUAL REPORT:

Expenses 2016-2017:

Safe Haven: 23%

Provided shelter, utilities, food,
and case management for up to six
abused women and children per
night in our emergency shelter, six
women in our transitional shelter,
six women in our human traffick-
ing shelter and also motel stays.

Administration &
Fund

Development:
Primarily event expenses.

9%

Women to Work :
30%

survivors transition to work

Helped domestic

and successful financial
independence.

Help (Crisis) Line: 4%
Offered safety planning, domestic
violence prevention information,
and provided referrals.

Outreach and Education:

34%
Educated the community about
domestic violence, sexual assault,
and human trafficking, particular-
ly as it affects abused Asian/

Pacific Islander women and
children.

Survivor Story:

As one of My Sister’s House 2017 transitional housing clients, Mai attended My Sister’s
House Women to Work and DV support group this year. She listened to other women'’s
life stories and slowly, she gained the confidence to express her feelings and thoughts.
Mai came to My Sister’s House feeling hopeless, yet in a short amount of time, she
acknowledged that her hope grew. Mai learned that she’s not alone and many sisters
also walked her path, some even worse than what she had went through. In Mai’s
words, she “learned to take life’s challenges one step at a time and that it is ok to heal at her own pace.”
— note Mai’s name was changed.
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| President
Erin Maurie

| Vice Presidents
Yen Marshall
| Jessica Heskin

| Secretary
| Latika Sharma

Treasurer

I Board Members
Robert Abelon
Elisha Choi-Panadero
Stefanie Cruz
I ToniN. Hoang, MSBA, Esq.
Sharon Ito
I Corrine Yee Joe
Moira Sharma, Psy.D.
Kao Saephanh
| Ron Tom
Jennifer Zachariou

Finance Committee
I Elisha Choi-Panadero
\ Corrine Yee Joe

& Lee

Hai Nguyen
Latika Sharma
Denise Suen

Advisory

Committee
Al Lee

Alice Lytle

Alice Wong
Angela Lai
Bonnie Chiu
Carlo Carr
Caryn Ng
Corrine Yee Joe
Derek Ledda
Elaine Chaio
Ellen Yin-Wycoff
Erika Prasad
Gary Kikumoto
Genevieve Shiroma
Glenn Takeoka
Gloria Ochoa
Guarav Kalra
Hach Yasumara
Jean Chong
Jenny Mah

Kara Ueda
Kathryn Doi

Leadership 2016-2017

N
Ligaya Hattari Communications and Volunteer I
Meea Kang Coordinator [
Michelle Dang Jasmeen K.
Nancy P. Lee Bookkeeper I
Ophelia Riego JillA.
Paula Winn Staff Attorney |
Rosie Dauz Eric C./ Maria P.
Sonia Fernandes Administrative Assistant I
Sujatha Moni Shaomay V.
Susie Lui Enterprise Manager I
Tam Ma Jenny V. I
Tam-An Nguyen Finance Officer
Thuong Le Naomi G. I
Willie Bulda Client Services Advocates
Zima Creason Stephanie E & Alexa A. |
Employment Advocate
. Nancy 1. I
Staff: . Human Trafficking Shelter Staff
Deputy Director Assi I
. ssistant
Sitra T. Erica A
Shelter Manager ’ |
L Rose K.
Christine N. .
Sexual Assault Prevention
Women to Work Managers Speciali I
- pecialist
Y. Her & Patricia S. .
. . Michelle H. I
Employment & Immigration .
Development Assistant
Advocate ;
" Toni A. |
Rejie B. . .
Executive Director
Counselor :
_ Nilda V. ]
Vinder L.
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